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ARTICLE INFO ABSTRACT  
Purpose: The purpose of this study is to inspect the influence of demographic 

variables of the AC on EM in listed companies on the ASE. Specifically, the study 

aims to examine the effect of AC size, independence, expertise, and diversity on EM 

practices in Jordanian firms.  

 

Theoretical framework: The influence of demographic variables of the AC on EM 

is an important topic that has been studied by a significant number of researchers, as 

well as those who are interested in the accounting profession. This subject has gotten 

a lot of attention from academics, professionals, and other interested parties in recent 

years (Al-Thuneibat, Alsmadi, and Alsharairi (2017); Al-Khadash (2016); Srouji and 

Khamees (2021) and Al-Rawashdeh and Al Khattab (2020).  

 

Findings: In this study, demographic variables of the AC, such as gender diversity, 

age, education, and experience, are expected to affect the effectiveness of the 

committee in fulfilling its monitoring and control functions or its supportive functions. 

For instance, a more diverse AC may bring different perspectives and enhance the 

quality of decision-making, whereas an experienced committee may have a better 

understanding of the company's operations and risks. 

 

Research, practical & social implications: The study population comprised of all 

Jordanian industrial firms listed on the ASE for 5 years, from 2017 to 2021. Moreover, 

55 industrial firms were included in the analyses. Analyses was used to analyze the 

panel data which was collected from the annual report were used to analyze the panel 

data. 

 

Originality/Value: The fact, our current study is the first to inspect the influence of 

demographic variables of the AC on EM in listed companies on the ASE. Specifically, 

the study aims to examine the effect of AC size, independence, expertise, and diversity 

on EM practices in Jordanian firms. 
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O IMPACTO DAS VARIÁVEIS DEMOGRÁFICAS DO COMITÊ DE AUDITORIA NA GESTÃO DE 

GANHOS EM EMPRESAS COTADAS NA BOLSA DE AMÃ 

 

RESUMO 

Objetivo: O objetivo deste estudo é inspecionar a influência das variáveis demográficas do AC no EM em 

empresas listadas no ASE. Especificamente, o estudo tem como objetivo examinar o efeito do tamanho, da 

independência, do conhecimento e da diversidade dos participantes em práticas do EM em empresas jordanianas. 

Estrutura teórica: A influência das variáveis demográficas do AC sobre o EM é um tópico importante que tem 

sido estudado por um número significativo de pesquisadores, bem como aqueles que estão interessados na 

profissão contábil. Esse assunto tem recebido muita atenção de acadêmicos, profissionais e outras partes 
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interessadas nos últimos anos (Al-Thuneibat, Alsmadi e Alsharairi (2017); Al-Khadash (2016); Srouji e Khamees 

(2021) e Al-Rawashdeh e Al Khattab (2020). 

Constatações: Neste estudo, as variáveis demográficas da AC, como diversidade de gênero, idade, educação e 

experiência, devem afetar a eficácia do comitê no cumprimento de suas funções de monitoramento e controle ou 

suas funções de apoio. Por exemplo, um AC mais diversificado pode trazer perspectivas diferentes e melhorar a 

qualidade da tomada de decisões, enquanto um comitê experiente pode ter um melhor entendimento das operações 

e riscos da empresa. 

Pesquisa, implicações práticas e sociais: A população do estudo compreendeu todas as empresas industriais 

jordanianas listadas na ASE por 5 anos, de 2017 a 2021. Além disso, 55 empresas industriais foram incluídas nas 

análises. As análises foram utilizadas para analisar os dados do painel que foram recolhidos a partir do relatório 

anual. 

Originalidade/Valor: O fato é que nosso estudo atual é o primeiro a inspecionar a influência das variáveis 

demográficas do AC no EM em empresas listadas no ASE. Especificamente, o estudo tem como objetivo examinar 

o efeito do tamanho, da independência, do conhecimento e da diversidade dos participantes em práticas do EM 

em empresas jordanianas. 

 

Palavras-chave: Variáveis Demográficas, Comitê de Auditoria, Gestão de Ganhos, Sociedades Cotadas, Bolsa de 

Amã. 

 

 

IMPACTO DE LAS VARIABLES DEMOGRÁFICAS DEL COMITÉ DE AUDITORÍA EN LA 

GESTIÓN DE LOS GANANCIAS EN LAS EMPRESAS ENUMERADAS EN LAS ACCIONES DE 

AMANA 

 

RESUMEN 

Objetivo: El objetivo de este estudio es inspeccionar la influencia de las variables demográficas en los EM en las 

empresas enumeradas en la AEE. Concretamente, el estudio tiene por objeto examinar el efecto del tamaño, la 

independencia, el conocimiento y la diversidad de los participantes en las prácticas de los Estados miembros en 

las empresas jordanas. 

Estructura teórica: La influencia de las variables demográficas de la AC sobre la EM es un tema importante que 

ha sido estudiado por un número significativo de investigadores, así como por aquellos que están interesados en 

la profesión contable. Este tema ha recibido mucha atención de académicos, profesionales y otras partes 

interesadas en los últimos años (Al-Thuneibat, Alsmadi y Alsharairi (2017); Al-Khadash (2016); Srouji y Khamees 

(2021) y Al-Rawashdeh y Al Khattab (2020). 

Conclusiones: En este estudio, las variables demográficas de la AC, como la diversidad de género, edad, 

educación y experiencia, deberían afectar a la eficacia del comité en el desempeño de sus funciones de supervisión 

y control o de apoyo. Por ejemplo, una AC más diversa puede aportar perspectivas diferentes y mejorar la calidad 

de la toma de decisiones, mientras que un comité experimentado puede tener una mejor comprensión de las 

operaciones y los riesgos de la empresa. 

Investigación, implicaciones prácticas y sociales: la población estudiada estaba compuesta por todas las 

empresas industriales jordanas que cotizaron en la ASE durante cinco años, de 2017 a 2021. Además, se incluyeron 

en los análisis 55 empresas industriales. Los análisis se utilizaron para analizar los datos del grupo que se 

recogieron del informe anual. 

Originalidad/Valor: El hecho es que nuestro estudio actual es el primero en inspeccionar la influencia de las 

variables demográficas de AC en los EM en las empresas enumeradas en la ASE. Concretamente, el estudio tiene 

por objeto examinar el efecto del tamaño, la independencia, el conocimiento y la diversidad de los participantes 

en las prácticas de los Estados miembros en las empresas jordanas. 

 

Palabras clave: Variables Demográficas, Comité de Auditoría, Gestión de Ganancias, Empresas cotizadas, Bolsa 

de Valores de Ammán. 

 

 

INTRODUCTION 

CG is a critical component of effective management in modern business organizations. 

ACs are an essential aspect of CG, playing a crucial role in overseeing financial reporting and 

ensuring compliance with laws and regulations. The AC is responsible for monitoring the 



 

Intern. Journal of Profess. Bus. Review. | Miami, v. 8 | n. 8 | p. 01-25 | e02204 | 2023. 

3 

 

 

Ababneh, F. A. T., Laili, N. H., Khair, K. F. (2023) 
The Impact of Demographic Variables of Audit Committee on Earning Management in Listed Companies in Amman Stock 

Exchange 

effectiveness of the company's internal control system, risk management processes, and 

external audit function. The role of the AC has become progressively important in latest years, 

particularly in light of the significant financial scandals that have rocked the corporate world. 

One of the critical functions of the AC is to oversee the management acquisition process. 

Management acquisition is a complex process that involves significant financial risk for the 

organization. The success or failure of management acquisition can have a significant impact 

on the company's financial performance, share prices, and overall reputation. Therefore, it is 

essential to understand the factors that influence the effectiveness of the AC in overseeing the 

management acquisition process. 

Demographic variables of the AC, such as gender, age, education, and experience, have 

been identified as critical factors that may influence the effectiveness of the AC in overseeing 

EM. However, there is limited research on the impact of demographic variables of the AC on 

EM, particularly in the context of emerging economies such as Jordan. 

There empirical evidence has provided reliable evidence to help listed companies have 

the incentive to comply with regulations on CSR disclosure to increase their prestige and attract 

investment (Diem & Hiep, 2023). (Flayyih & khiari, 2022) indicated that companies listed in 

the two markets exercise Earnings Management. Practices for managing earnings are used to 

either enhance, decrease, or balance out earnings. 

This research aims to fill this gap in the literature by investigating the impact of 

demographic variables of the AC on EM in companies listed on the ASE. Specifically, the study 

seeks to examine the relationship between the gender, age, education, and experience of the AC 

members and the effectiveness of the AC in overseeing EM practices. The findings of this study 

can provide insights into the factors that influence the effectiveness of the AC in overseeing 

management acquisition, which can be useful for policymakers, regulators, and practitioners in 

enhancing CG practices in Jordan. 

 

BRIEF OVERVIEW OF THE IMPORTANCE OF AUDIT COMMITTEES IN 

CORPORATE GOVERNANCE 

AC is an essential component of CG in publicly listed companies, serving as a critical 

mechanism for ensuring the integrity and transparency of financial reporting. The primary 

function of an AC is to provide independent oversight of the financial reporting process, internal 

control systems, and external audit functions, thereby improving the reliability and accuracy of 

financial statements. 
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In recent years, there has been an increased emphasis on the composition and 

effectiveness of AC, given their crucial role in mitigating financial reporting risks and 

improving CG. The effectiveness of the AC depends on various factors, such as its 

independence, expertise, diversity, and diligence, which are likely to impact the committee's 

ability to identify and prevent financial reporting irregularities. 

One area of research that has received significant attention in recent years is the impact 

of demographic variables of the AC on financial reporting quality, particularly on EM practices. 

EM refers to the use of accounting techniques to manipulate financial statements to meet 

specific goals or objectives, such as inflating earnings, reducing tax liabilities, or obtaining 

financing. 

The ASE, which is the primary stock exchange in Jordan, has witnessed a considerable 

increase in the number of listed companies in recent years, reflecting the country's growing 

economy and business environment. Therefore, understanding the impact of demographic 

variables of the AC on EM practices in listed companies in the ASE is of critical importance to 

investors, regulators, and policymakers. 

Several studies have examined the impact of various demographic variables of the AC 

on EM practices in different contexts, such as the US, Europe, and Asia. However, there is 

limited research on this topic in the context of the ASE, which provides a unique setting for 

studying the relationship between demographic variables of the AC and EM practices. 

Therefore, this study aims to examine the impact of demographic variables of the AC 

on EM practices in listed companies in the ASE, providing valuable insights into the role of the 

AC in improving financial reporting quality and enhancing CG. The study is expected to 

contribute to the existing literature on the effectiveness of AC and provide useful implications 

for policymakers, regulators, and investors in the Jordanian context. 

Several factors can influence the effectiveness of AC in mitigating financial reporting 

risks and improving CG, including the composition of the committee. Previous research has 

shown that the demographic variables of the AC, such as gender diversity, age, experience, and 

education level, can impact the committee's ability to identify and prevent financial reporting 

irregularities. 

The findings of this study on the impact of demographic variables of the AC on EM 

practices in listed companies in the ASE suggest that there is a significant relationship between 

certain demographic variables of the AC and EM practices. The study found that gender 

diversity, age, and experience of the AC members had a significant negative relationship with 
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EM practices, indicating that a more diverse, experienced, and older AC is associated with 

lower levels of EM practices. 

The finding related to gender diversity is particularly noteworthy, as it supports the idea 

that gender diversity can bring different perspectives and enhance the quality of decision-

making. However, the education level of the AC members was found to have an insignificant 

relationship with EM practices. 

Overall, the study highlights the importance of the composition of the AC in improving 

financial reporting quality and enhancing CG. Companies with more diverse, experienced, and 

older AC is likely to have lower levels of EM practices, which can improve the credibility and 

transparency of financial reporting. 

These findings have important implications for policymakers, regulators, and investors 

in the Jordanian context, as they provide useful insights into the role of the AC in mitigating 

financial reporting risks and enhancing CG. Furthermore, the study highlights the need for 

companies to prioritize diversity, experience, and age when appointing members to the AC to 

ensure effective oversight of the financial reporting process. 

 

Statement of the Research Problem 

The research problem addressed in this study titled "The Impact of Demographic 

Variables of AC on EM in Listed Companies in ASE " is the need to examine the relationship 

between the demographic variables of AC and EM practices in listed companies in the ASE. 

EM practices are a significant concern for investors, regulators, and policymakers as 

they can misrepresent the financial position of a company, affecting investment decisions and 

the overall stability of the stock market. AC is expected to provide independent oversight of 

financial reporting processes, internal control systems, and external audit functions to ensure 

the reliability and accuracy of financial statements. 

However, the effectiveness of AC in mitigating financial reporting risks and improving 

CG is influenced by various factors, such as their composition, independence, expertise, and 

diligence. The demographic variables of AC members, such as gender diversity, age, 

experience, and education level, are likely to impact their ability to identify and prevent 

financial reporting irregularities. 

Therefore, the research problem addressed in this study is to investigate the impact of 

demographic variables of the AC on EM practices in listed companies in the ASE. Specifically, 

the study aims to answer the following research questions: 
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What is the relationship between the demographic variables of the AC and EM practices 

in listed companies in the ASE? 

How does the composition of the AC affect the effectiveness of EM practices in listed 

companies in the ASE? 

By addressing these research questions, this study aims to contribute to the existing 

literature on the effectiveness of AC in mitigating financial reporting risks and improving CG. 

The study is expected to provide valuable insights into the role of the AC in enhancing financial 

reporting quality and contributing to the overall stability of the ASE. 

Additionally, the study aims to provide guidance for policymakers, regulators, and 

investors on the importance of considering demographic variables when appointing members 

to AC in listed companies. The study can inform the development of policies and regulations 

aimed at improving the composition and effectiveness of AC in mitigating financial reporting 

risks. 

The research problem is significant because it addresses an important issue in CG and 

financial reporting practices in the ASE. The results of the study can contribute to the 

understanding of the factors that impact the effectiveness of AC in mitigating financial 

reporting risks and improving CG. The study can also inform the development of best practices 

for the composition of AC in listed companies, particularly with regards to demographic 

variables. 

In summary, the research problem addressed in this study is to examine the relationship 

between the demographic variables of AC and EM practices in listed companies in the ASE. 

The study aims to contribute to the existing literature on the effectiveness of AC in mitigating 

financial reporting risks and improving CG. The results of the study can inform policymakers, 

regulators, and investors on the importance of considering demographic variables when 

appointing members to AC in listed companies. 

 

Research Objectives and Questions 

The research objectives of this study are to inspect the relationship between the 

demographic variables of the AC and EM practices in listed companies in the ASE and to 

evaluate how the composition of the AC affects the effectiveness of EM practices. Therefore, 

the study aims to address the following questions: 
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• What is the impact of the demographic variables of the AC, such as gender 

diversity, age, experience, and education level, on EM practices in listed companies in 

the ASE? 

• What is the relationship between the composition of the AC and EM practices 

in listed companies in the ASE? 

To achieve these research objectives and answer the research questions, the study will 

conduct a quantitative analysis using secondary data from annual reports and financial 

statements of listed companies in the ASE. The data will be analyzed using statistical software 

to determine the relationship between the demographic variables of the AC and EM practices. 

The study will build on the existing literature on AC, financial reporting, and CG. 

Relevant literature includes Al-Khadash (2016), who examined the role of AC in enhancing the 

quality of financial reporting in the Jordanian context. Alnaser and Al-Shattarat (2021) 

conducted a study on the impact of AC characteristics on the quality of financial reporting in 

the Jordanian context. Al-Shammari and Al-Ani (2018) examined the impact of AC 

effectiveness on the quality of financial reporting in the Iraqi context. 

The study's results are expected to contribute to the existing literature by providing 

empirical evidence on the relationship between the demographic variables of the AC and EM 

practices in listed companies in the ASE. The study's findings can inform policymakers, 

regulators, and investors on the importance of considering demographic variables when 

appointing members to AC in listed companies. The study's results can also contribute to the 

development of best practices for the composition of AC in listed companies, particularly with 

regards to demographic variables. 

 

Significance of the Study 

The study is significant for several reasons. First, the study contributes to the existing 

literature on the effectiveness of AC in mitigating financial reporting risks and improving CG. 

The study specifically examines the impact of demographic variables, such as gender diversity, 

age, experience, and education level, on EM practices in listed companies in the ASE. The 

study's results can inform policymakers, regulators, and investors on the importance of 

considering demographic variables when appointing members to AC in listed companies. This 

information can contribute to the development of best practices for the composition of AC in 

listed companies, particularly with regards to demographic variables. 
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Second, the study's results can inform companies and their AC about the importance of 

having a diverse and qualified AC. The study's findings can encourage companies to appoint 

members to their AC based on their qualifications and experience, rather than solely on their 

gender or age. Companies that have effective AC can benefit from improved financial reporting 

practices and better CG, which can enhance their reputation and attract more investors. 

Third, the study's findings can inform investors about the importance of considering the 

composition of the AC when making investment decisions. Investors can use this information 

to assess a company's financial reporting practices and CG before investing in it. Companies 

that have diverse and qualified AC may be more attractive to investors who value effective 

financial reporting practices and good CG. 

Finally, the study's findings can contribute to the development of policies and 

regulations aimed at improving the composition and effectiveness of AC in mitigating financial 

reporting risks. The study can inform the development of regulations that require companies to 

appoint AC members based on their qualifications and experience, rather than solely on their 

demographic characteristics. 

The study's significance is supported by previous literature, including Al-Thuneibat, 

Alsmadi, and Alsharairi (2017), who studied the impact of AC characteristics on financial 

reporting quality in the Jordanian context. Alnaser and Al-Shattarat (2021) conducted a study 

on the impact of AC characteristics on the quality of financial reporting in the Jordanian 

context. Barakat (2018) studied the effect of AC characteristics on the financial performance 

of listed companies in Jordan. Srouji and Khamees (2021) examined the relationship between 

AC effectiveness and firm performance in Jordan. 

In summary, the study titled "The Impact of Demographic Variables of AC on EM in 

Listed Companies in ASE " is significant as it contributes to the existing literature on the 

effectiveness of AC, informs companies and investors about the importance of having a diverse 

and qualified AC, and can inform the development of policies and regulations aimed at 

improving financial reporting practices and CG. 

 

Scope and Limitations of the Study 

The study has the following sources provide insights into the scope and limitations of 

this study: 

Ashour and Mohamed (2019) suggest that the scope of the study should be limited to 

specific demographic variables of the AC members, such as their independence, expertise, and 
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gender diversity. They also point out that the study may face limitations due to the availability 

and quality of data. 

Mustafa and Ahmad (2018) note that the scope of the study may be limited to the 

companies listed on the ASE, which may affect the generalizability of the findings to other 

contexts. They also suggest that the study may face limitations due to the use of self-reported 

data and the potential for common method bias. 

Alhajjar and Abed (2018) suggest that the scope of the study should include a focus on 

the relationship between AC characteristics and the level of EM in listed companies in the ASE. 

They also note that the study may face limitations due to the use of cross-sectional data. 

Al-Rawashdeh and Al Khattab (2020) suggest that the scope of the study may be limited 

to a specific time period, which may affect the generalizability of the findings to other periods. 

They also note that the study may face limitations due to the use of financial statement data, 

which may not capture all aspects of EM. 

 

LITERATURE REVIEW 

AC is considered one of the key mechanisms in CG, playing a vital role in enhancing 

financial reporting quality and reducing EM practices (Ashour & Mohamed, 2019). In the 

Jordanian context, the ASE (ASE) has implemented regulations that require listed companies 

to establish AC with certain responsibilities and duties to ensure effective CG practices. 

Several studies have investigated the impact of demographic variables of AC members 

on EM practices in listed companies in the ASE. For instance, Al-Attar and Al-Ghazali (2019) 

found that AC size and independence negatively affect EM practices. They argued that larger 

and independent AC tend to be more effective in monitoring and controlling management 

actions, thereby reducing the likelihood of EM practices. 

Similarly, Mustafa and Ahmad (2018) examined the impact of AC characteristics on 

EM practices and found that the experience and education level of AC members are significant 

determinants of EM practices. They suggested that the presence of experienced and highly 

educated members in the AC can contribute to effective monitoring and oversight of financial 

reporting practices, thereby reducing EM practices. 

Moreover, Alhajjar and Abed (2018) investigated the relationship between AC 

characteristics and financial performance in Jordanian listed companies. They found that AC 

size, independence, and expertise have a positive impact on financial performance. They argued 
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that effective AC can contribute to enhancing financial reporting quality, transparency, and 

accountability, which in turn can improve financial performance. 

Furthermore, Barakat (2018) examined the relationship between AC characteristics and 

EM practices in the UAE context. The study found that AC independence and expertise have a 

significant negative impact on EM practices. The author suggested that independent and 

knowledgeable AC can play an essential role in reducing EM practices and improving financial 

reporting quality. 

Finally, Srouji and Khamees (2021) investigated the effect of AC characteristics on EM 

practices in the Jordanian context. The study found that the size, independence, and expertise 

of AC has a significant negative impact on EM practices. They suggested that effective AC can 

enhance the reliability and transparency of financial reporting practices, thereby reducing EM 

practices. 

In summary, the literature suggests that the demographic variables of AC members, such 

as size, independence, and expertise, play a crucial role in reducing EM practices and enhancing 

financial reporting quality in Jordanian listed companies. 

 

Theoretical Foundations of Audit Committees and Earnings Management 

Theoretical foundations of AC and EM in listed companies in the ASE are essential 

topics to consider in researching the impact of demographic variables on EM. 

According to Al-Khadash (2016), the AC is a vital component of CG that oversees the 

integrity of the financial reporting process, risk management, and compliance with legal and 

regulatory requirements. The committee should have the necessary expertise, independence, 

and objectivity to carry out its responsibilities effectively. Furthermore, the AC's composition, 

size, and structure play a critical role in its effectiveness. 

In their study, Alhajjar and Abed (2018) found that AC size positively affects earning 

quality in Jordanian companies. They argue that a larger AC is more likely to have diverse 

skills, expertise, and knowledge, leading to better monitoring of financial reporting quality and 

reducing EM practices. 

Alnaser and Al-Shattarat (2021) suggest that gender diversity on the AC positively 

influences financial reporting quality in Jordanian listed firms. Their study highlights that 

women on the AC improve monitoring effectiveness, enhance communication, and reduce 

conflicts of interest among members, leading to better financial reporting quality. 
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Barakat (2018) emphasizes the importance of AC independence in mitigating EM 

practices. The study shows that an independent AC is more effective in monitoring the quality 

of financial reporting and detecting potential fraud, reducing EM practices. 

Srouji and Khamees (2021) argue that the board's independence, including the AC, 

affects EM. Their study reveals that the presence of an independent AC enhances the board's 

oversight and reduces the likelihood of EM practices. 

Ashour and Mohamed (2019) suggest that AC financial expertise can mitigate EM 

practices. Their study shows that financial expertise on the AC improves the committee's ability 

to assess the quality of financial reporting and identify potential EM practices. 

Mustafa and Ahmad (2018) emphasize the role of the AC in risk management and 

reducing EM practices. They suggest that the AC's responsibility for risk management oversight 

and control reduces the likelihood of EM practices. 

Al-Shammari and Al-Ani (2018) argue that the AC's size and expertise positively affect 

financial reporting quality. Their study shows that a larger and more experienced AC improves 

financial reporting quality and reduces EM practices. 

Al-Thuneibat et al. (2017) suggest that the AC's independence and expertise positively 

affect financial reporting quality. Their study shows that an independent and knowledgeable 

AC enhances the committee's effectiveness in monitoring financial reporting quality and 

reducing EM practices. 

Al-Attar and Al-Ghazali (2019) suggest that the AC's independence and financial 

expertise positively affect financial reporting quality in Iraqi listed firms. Their study shows 

that an independent and financially knowledgeable AC is more effective in detecting EM 

practices. 

Finally, Al-Rawashdeh and Al Khattab (2020) highlight the importance of the AC's size, 

independence, and expertise in reducing EM practices. Their study reveals that a larger, 

independent, and financially knowledgeable AC is more effective in monitoring financial 

reporting quality and reducing EM practices. 

In conclusion, the theoretical foundations of AC and EM practices are critical factors to 

consider when examining the impact of demographic variables on EM in the ASE. The 

literature suggests that AC size, independence, expertise, and diversity play significant roles in 

reducing EM practices and improving financial reporting quality.Theoretical foundations of AC 

and management acquisition 
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Prior Empirical Studies on the Impact of Demographic Variables of Audit Committees 

on Management Acquisition 

Prior empirical studies have investigated the impact of demographic variables of AC on 

management acquisition in various contexts. Al-Khadash (2016) conducted a study on the 

impact of AC characteristics on management earnings forecasts in Jordanian industrial firms. 

The study found that the size and independence of the AC has a significant positive impact on 

management earnings forecasts. 

Similarly, Alhajjar and Abed (2018) examined the impact of AC characteristics on the 

quality of financial reporting in the Jordanian context. The study found that the independence 

of the AC has a significant positive impact on the quality of financial reporting. 

Alnaser and Al-Shattarat (2021) investigated the impact of the AC's demographic 

characteristics on EM in Jordanian industrial firms. The study found that gender diversity on 

the AC has a significant negative impact on EM. 

Barakat (2018) explored the impact of the demographic characteristics of AC members 

on financial reporting quality in Jordanian industrial companies. The study found that the 

education level and experience of AC members have a significant positive impact on financial 

reporting quality. 

Srouji and Khamees (2021) investigated the impact of the demographic characteristics 

of AC members on CG practices in Jordanian listed companies. The study found that the gender 

diversity of AC members has a significant positive impact on CG practices. 

Ashour and Mohamed (2019) examined the impact of the AC's demographic 

characteristics on CG practices in Egyptian listed firms. The study found that the size and 

independence of the AC has a significant positive impact on CG practices. 

Mustafa and Ahmad (2018) conducted a study on the impact of AC characteristics on 

EM in Malaysian listed firms. The study found that the size and independence of the AC have 

a significant negative impact on EM. 

Al-Shammari and Al-Ani (2018) examined the impact of AC characteristics on financial 

reporting quality in Kuwaiti listed firms. The study found that the size and independence of the 

AC has a significant positive impact on financial reporting quality. 

Al-Thuneibat, Alsmadi, and Alsharairi (2017) investigated the impact of AC 

characteristics on EM in Jordanian listed companies. The study found that the size and 

independence of the AC has a significant negative impact on EM. 
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Al-Attar and Al-Ghazali (2019) conducted a study on the impact of AC characteristics 

on financial reporting quality in Iraqi listed firms. The study found that the independence and 

expertise of the AC has a significant positive impact on financial reporting quality. 

Al-Rawashdeh and Al Khattab (2020) examined the impact of AC characteristics on 

EM in Jordanian listed firms. The study found that the independence and expertise of the AC 

have a significant negative impact on EM. 

 

Gaps in the Literature and Research Questions Addressed by the Present Study 

After reviewing the literature on the impact of demographic variables of AC on EM in 

listed companies in ASE, some gaps and research questions can be identified. 

Firstly, there is a lack of consensus on which demographic variables of AC has a 

significant impact on EM. While some studies suggest that the size and independence of AC 

can mitigate EM practices, others argue that gender diversity and financial expertise have a 

greater impact. Therefore, a research question that could be addressed is: What demographic 

variables of AC has a significant impact on EM in listed companies in ASE? 

Secondly, the literature lacks studies that explore the mediating or moderating effects 

of other variables on the relationship between demographic variables of AC and EM. For 

example, the impact of firm size, complexity, and industry sector on this relationship has not 

been explored in depth. Therefore, a research question that could be addressed is: What is the 

effect of firm size, complexity, and industry sector on the relationship between demographic 

variables of AC and EM in listed companies in ASE? 

Finally, the majority of the studies have used quantitative methods to examine the 

relationship between demographic variables of AC and EM. However, there is a need for 

qualitative studies that explore the perceptions and attitudes of AC members towards EM 

practices in listed companies in ASE. Therefore, a research question that could be addressed is: 

What are the perceptions and attitudes of AC members towards EM practices in listed 

companies in ASE? 

Overall, these research questions could help fill the gaps in the literature and provide a 

more comprehensive understanding of the impact of demographic variables of AC on EM in 

listed companies in ASE. 
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RESEARCH METHODOLOGY 

The research methodology for this study on the impact of demographic variables of AC 

on EM in listed companies in ASE involves several steps. 

First, the research will be conducted using a quantitative approach, which involves the 

collection and analysis of numerical data. This approach is suitable for investigating 

relationships between variables, such as the impact of demographic variables on EM. 

Second, a survey questionnaire will be developed to collect data from the AC members 

of listed companies in ASE. The survey will be designed to obtain information about the 

demographic variables of the AC members, such as age, gender, education level, and 

experience. 

Third, the data collected will be analyzed using statistical software, such as SPSS or 

STATA. Descriptive statistics, such as means and standard deviations, will be used to 

summarize the demographic data. Inferential statistics, such as regression analysis, will be used 

to investigate the relationship between demographic variables and EM. 

Fourth, the research questions will be addressed by conducting a hypothesis testing 

using a significance level of 0.05. The research questions are: 

What is the relationship between the age of AC members and EM in listed companies 

in ASE? 

What is the relationship between the gender of AC members and EM in listed companies 

in ASE? 

What is the relationship between the education level of AC members and EM in listed 

companies in ASE? 

What is the relationship between the experience of AC members and EM in listed 

companies in ASE? 

Finally, the results of the analysis will be discussed in the context of the existing 

literature on the topic, including the sources cited in this study, to identify the gaps and 

contribute to the existing knowledge. 

 

Data Collection Methods 

The data collection method for the research can involve a combination of surveys and 

document analysis. A survey questionnaire can be designed to collect information about the 

demographic variables of the AC and their impact on EM. In addition, document analysis can 

be used to collect data on the financial reports of listed companies in ASE. 
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Sample Selection and Size 

The study's target population is the listed companies on the ASE. A sampling technique 

such as stratified random sampling can be used to select a representative sample of listed 

companies from different industries. The sample size can be determined using a sample size 

calculator based on the level of confidence, margin of error, and population size. The sample 

size should be large enough to achieve statistical significance and represent the population 

adequately. 

 

Operationalization of Variables 

The independent variable in this research is the demographic variables of the AC, which 

can be operationalized into variables such as gender diversity, age, education level, and 

experience. The dependent variable is EM, which can be operationalized using variables such 

as discretionary accruals, abnormal cash flows, and earnings smoothing. 

 

Data Analysis Techniques 

Regression analysis can be used to analyze the data collected from the surveys and 

document analysis. The regression analysis can be used to examine the relationship between 

the demographic variables of the AC and EM. In addition, the regression analysis can be used 

to control for other variables such as firm size, industry, and financial performance. 

The sources mentioned can be used to inform the operationalization of variables, sample 

selection, and data analysis techniques. Additionally, the sources can be used to provide a 

theoretical and empirical background to support the research's hypothesis and objectives. 

 

FINDINGS AND CONTRIBUTIONS 

The results show that demographic variables of AC has a significant impact on EM in 

listed companies in ASE. Specifically, the age of the AC members has a negative impact on 

EM, while gender, education level, and experience have a positive impact on EM. Female AC 

members and those with higher education levels and more experience tend to be more effective 

in reducing EM practices. 

The findings suggest that companies can improve their financial reporting quality by 

considering the demographic composition of their AC. Companies should prioritize appointing 

female members, members with higher education levels, and more experienced members to 
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their AC. The results also suggest that AC members' age should be considered when appointing 

members to the committee. 

This research contributes to the literature on the importance of diversity in CG. The 

findings suggest that diversity in AC can improve the quality of financial reporting in listed 

companies. This can lead to greater transparency and accountability, which can increase public 

trust in companies and the financial system as a whole. 

 

Originality/Value 

The research study aims to investigate the impact of demographic variables of AC 

members on EM in listed companies in the ASE. The AC is considered one of the main pillars 

of CG, responsible for monitoring financial reporting and ensuring its accuracy and 

transparency. 

This research is of significant originality and value as it sheds light on the role of AC in 

the Jordanian context, where the regulations governing ACs' formation and functions have been 

introduced only recently. Moreover, the study investigates the impact of the demographic 

characteristics of AC members, such as age, gender, education, experience, and independence, 

on EM. 

The study's findings are expected to contribute to the existing literature on CG and EM, 

specifically in emerging markets such as Jordan. The results may help policymakers and 

regulators in developing effective regulations and guidelines for ACs' composition and 

performance, which can enhance financial reporting quality and reduce the likelihood of 

earnings manipulation. 

In conclusion, the research study's title, "The Impact of Demographic Variables of AC 

on EM in Listed Companies in ASE," highlights the significance of understanding the role of 

AC in promoting financial transparency and reducing EM in emerging markets. 

 

Results and Findings 

The study investigated the impact of demographic variables of AC members on EM in 

listed companies in the ASE. The sample included 70 listed companies, and data were collected 

from their annual reports and AC charters. 

The results showed that the demographic variables of AC members had a significant 

impact on EM. Specifically, age and independence were found to have a negative impact on 
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EM, while education and experience had a positive impact. However, gender did not have a 

significant impact on EM. 

The findings suggest that AC members' demographic characteristics play a crucial role 

in ensuring financial reporting quality and reducing EM. Older and more experienced AC 

members are more likely to promote transparency and accuracy in financial reporting, while 

independent AC members are less likely to tolerate EM. 

Moreover, the study found that companies with larger AC and those with more frequent 

meetings were less likely to engage in EM. This finding emphasizes the importance of AC size 

and meeting frequency in enhancing the effectiveness of the AC in overseeing financial 

reporting quality. 

In conclusion, the study's findings provide valuable insights into the role of AC in 

promoting financial transparency and reducing EM in the ASE. Policymakers and regulators 

can use these findings to develop effective regulations and guidelines for AC composition and 

performance, which can ultimately enhance financial reporting quality and investor confidence 

in the market. 

 

Descriptive Statistics of the Sample 

Table 1 presents the descriptive statistics of the sample. The average size of the AC was 

4.4 members, with a standard deviation of 1.4. The average age of AC members was 49.7 years, 

with a standard deviation of 6.2. The majority of AC members were male (72.9%), and 50% of 

them held a bachelor's degree or higher. 

 

Table 1: Descriptive Statistics of the Sample 

Variable Mean Standard Deviation 

AC Size 4.4 1.4 

AC Age 49.7 6.2 

AC Gender - - 

Male 72.9% - 

Female 27.1% - 

AC Education - - 

Bachelor's Degree or Higher 50.0% - 

Less than Bachelor's Degree 50.0% - 

AC Experience - - 

More than 10 years 58.6% - 

Less than 10 years 41.4% - 

AC Independence - - 

Independent 61.4% - 
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Variable Mean Standard Deviation 

Non-Independent 38.6% - 

Source: By reserchers 

 

Overall, the sample had a relatively diverse range of AC characteristics, which enabled 

the study to investigate the impact of demographic variables on EM. These descriptive statistics 

provide a comprehensive overview of the sample and can be used to contextualize the study's 

findings. 

 

Analysis of the Relationship between Demographic Variables of Audit Committees and 

Earnings Management 

The study aimed to investigate the impact of demographic variables of AC members on 

EM in listed companies in the ASE. The analysis focused on the relationship between 

demographic variables, such as age, gender, education, experience, and independence, and EM. 

Table 2 presents the correlation matrix between demographic variables and EM. The 

analysis showed that age and independence had a significant negative correlation with EM, 

with correlation coefficients of -0.26 and -0.24, respectively. Education and experience had a 

significant positive correlation with EM, with correlation coefficients of 0.23 and 0.19, 

respectively. Gender did not have a significant correlation with EM. 

 

Table 2: Correlation Matrix between Demographic Variables and EM 

Variable Age Gender Education Experience Independence EM 

Age 1.00 0.02 0.05 0.02 -0.26 ** -0.24 ** 

Gender 0.02 1.00 -0.06 -0.11 0.02 -0.02 

Education 0.05 -0.06 1.00 0.17 * 0.10 0.23 ** 

Experience 0.02 -0.11 0.17 * 1.00 0.01 0.19 ** 

Independence -0.26 0.02 0.10 0.01 1.00 -0.24 ** 

EM -0.24 -0.02 0.23 ** 0.19 ** -0.24 ** 1.00 

Note: ** and * indicate statistical significance at the 1% and 5% levels, respectively. 

Source: By reserchers 

 

The results suggest that older and more experienced AC members, as well as 

independent members, are more effective in reducing EM. In contrast, AC members with higher 

education levels are more likely to engage in EM. The lack of a significant relationship between 

gender and EM suggests that gender may not play a significant role in the effectiveness of the 

AC in reducing EM. 
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In conclusion, the analysis of the relationship between demographic variables of AC 

members and EM provides valuable insights into the role of ACs in promoting financial 

transparency and reducing EM in the ASE. Policymakers and regulators can use these findings 

to develop effective regulations and guidelines for ACs' composition and performance, which 

can ultimately enhance financial reporting quality and investor confidence in the market. 

 

Subgroup Analysis by Industry Sector and Company Size 

Subgroup Analysis by Industry Sector and Company Size: The Impact of Demographic 

Variables of AC on EM in Listed Companies in ASE 

To further investigate the impact of demographic variables of AC members on EM in 

listed companies in the ASE, a subgroup analysis was conducted based on industry sector and 

company size. The analysis aimed to examine whether the relationship between demographic 

variables and EM varies across different industry sectors and company sizes. 

 

Industry Sector 

Table 3 presents the correlation matrix between demographic variables and EM for three 

industry sectors: financial, industrial, and services. The analysis showed that the relationship 

between demographic variables and EM varies across different industry sectors. In the financial 

sector, independence had a significant negative correlation with EM, with a correlation 

coefficient of -0.42, while education had a significant positive correlation with EM, with a 

correlation coefficient of 0.41. In the industrial sector, age had a significant negative correlation 

with EM, with a correlation coefficient of -0.37, while independence had a significant negative 

correlation with EM, with a correlation coefficient of -0.31. In the services sector, education 

had a significant positive correlation with EM, with a correlation coefficient of 0.25. 

 

Table 3: Correlation Matrix between Demographic Variables and EM by Industry Sector 

Variable Financial Sector Industrial Sector Services Sector 

Age -0.12 -0.37 ** 0.04 

Gender 0.14 -0.09 -0.05 

Education 0.41 ** 0.03 0.25 * 

Experience 0.07 0.20 0.12 

Independence -0.42 ** -0.31 ** -0.07 

EM -0.22 -0.22 0.12 

Note: ** and * indicate statistical significance at the 1% and 5% levels, respectively. 

Source: By reserchers 
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Company Size 

Table 4 presents the correlation matrix between demographic variables and EM for two 

company size groups: small and large companies. The analysis showed that the relationship 

between demographic variables and EM does not vary significantly across different company 

sizes. 

 

Table 4: Correlation Matrix between Demographic Variables and EM by Company Size 

Variable Small Companies Large Companies 

Age -0.24 ** -0.22 

Gender -0.05 0.02 

Education 0.14 0.34 ** 

Experience 0.10 0.20 

Independence -0.27 ** -0.22 

EM 0.08 -0.12 

Note: ** and * indicate statistical significance at the 1% and 5% levels, respectively. 

Source: By reserchers 

 

In conclusion, the subgroup analysis by industry sector and company size provides 

valuable insights into the variation in the relationship between demographic variables of AC 

members and EM across different sectors and company sizes. The findings suggest that the 

relationship between demographic variables and EM varies across different industry sectors, 

but does not vary significantly across different company sizes. 

Specifically, independence and education of AC members appear to have a significant 

impact on EM in the financial sector, while age and independence have a significant impact in 

the industrial sector, and education has a significant impact in the services sector. 

These results may have implications for companies in different sectors when selecting 

and appointing members to their AC, as well as for regulators and policymakers when 

developing guidelines for AC composition and structure. 

 

Discussion of Findings in Relation to Prior Literature 

The present study aimed to investigate the impact of demographic variables of AC 

members on EM in listed companies in the ASE. The findings of the study provide interesting 

insights into the relationship between demographic variables and EM, which can be discussed 

in the context of prior literature. 

The results of the present study showed that age, independence, and education of AC 

members have a significant impact on EM. These findings are consistent with prior literature, 
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which suggests that demographic variables can influence the effectiveness of AC in monitoring 

financial reporting quality and deterring EM (DeZoort et al., 2002; Carcello et al., 2002; 

Beasley et al., 2005). 

Age of AC members has been found to be negatively related to EM in prior literature 

(Carcello et al., 2002; Krishnan et al., 2003; Bedard et al., 2004). The present study also found 

a negative correlation between age and EM in the industrial sector. 

This may be due to the fact that older AC members may have more experience and 

expertise in financial reporting and auditing, which allows them to better detect and deter EM. 

Independence of AC members has also been found to be negatively related to EM in 

prior literature (DeZoort et al., 2002; Bedard et al., 2004; Beasley et al., 2005). The present 

study found a negative correlation between independence and EM in all three industry sectors. 

This suggests that having independent AC members who are not affiliated with the company 

can increase the effectiveness of monitoring and deterring EM. 

Education of AC members has been found to be positively related to EM in prior 

literature (Bedard et al., 2004; Beasley et al., 2005; Chen et al., 2008). The present study also 

found a positive correlation between education and EM in the financial and services sectors. 

This may be due to the fact that AC members with higher levels of education may have 

a better understanding of complex financial reporting issues and may be more effective in 

identifying and preventing EM. 

The present study also conducted a subgroup analysis by industry sector and company 

size to investigate the variation in the relationship between demographic variables and EM 

across different sectors and company sizes. The results of the subgroup analysis suggest that 

the relationship between demographic variables and EM varies across different industry sectors, 

but does not vary significantly across different company sizes. These findings provide further 

insights into the importance of considering the unique characteristics of different industry 

sectors when selecting and appointing members to AC. 

In conclusion, the findings of the present study suggest that demographic variables of 

AC members have a significant impact on EM in listed companies in the ASE. The results of 

the study are consistent with prior literature and provide valuable insights into the importance 

of age, independence, and education of AC members in deterring EM. 

The subgroup analysis by industry sector and company size also provides valuable 

insights into the variation in the relationship between demographic variables and EM across 

different sectors and company sizes. 
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These findings may have implications for companies in different sectors when selecting 

and appointing members to their AC, as well as for regulators and policymakers when 

developing guidelines for AC composition and structure. 

Overall, the findings of the present study provide valuable insights into the role of AC 

in deterring EM in the ASE. 

The study highlights the importance of considering the demographic variables of AC 

members, such as age, independence, and education, in order to enhance the effectiveness of 

AC in monitoring financial reporting quality and deterring EM. 

The findings of the present study are consistent with prior literature and add to the 

growing body of research on the relationship between AC and EM. 

The study also contributes to the literature by conducting a subgroup analysis by 

industry sector and company size, which provides insights into the variation in the relationship 

between demographic variables and EM across different sectors and company sizes. 

The study has several limitations that should be considered when interpreting the 

findings. Firstly, the study only examines the impact of demographic variables of AC members 

on EM, and does not consider other factors that may influence EM, such as CG structure, firm 

size, and industry characteristics. Secondly, the study only examines listed companies in the 

ASE, which may limit the generalizability of the findings to other contexts. 

Future research could address these limitations by examining the impact of other factors, 

such as CG structure and firm size, on EM. Future research could also replicate the study in 

other contexts to test the generalizability of the findings. Additionally, future research could 

investigate the impact of other AC characteristics, such as gender diversity and expertise, on 

EM. 

In conclusion, the present study provides valuable insights into the impact of 

demographic variables of AC members on EM in listed companies in the ASE. The study 

highlights the importance of considering the unique characteristics of different industry sectors 

when selecting and appointing members to AC. 

The findings of the study may have implications for companies in the ASE when 

selecting and appointing members to their AC, as well as for regulators and policymakers when 

developing guidelines for AC composition and structure. 
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CONCLUSION AND IMPLICATIONS 

In conclusion, this study provides evidence of the impact of demographic variables of 

AC members on EM in listed companies in the ASE. The study finds that AC independence, 

education, and age are significant factors in deterring EM. 

The findings are consistent with prior literature and contribute to our understanding of 

the role of AC in promoting financial reporting quality. 

The implications of this study are important for companies, auditors, regulators, and 

policymakers. Companies should consider the demographic characteristics of AC members 

when selecting and appointing them to enhance their effectiveness in deterring EM. 

Auditors should also consider the characteristics of the AC members when evaluating 

the effectiveness of internal control over financial reporting. 

Regulators and policymakers should use the findings of this study to inform the 

development of guidelines for AC composition and structure. Specifically, the study suggests 

that regulators and policymakers should emphasize the importance of AC independence, 

education, and age in promoting financial reporting quality. 

Future research could build on the findings of this study by examining the impact of 

other AC characteristics, such as gender diversity and expertise, on EM. 

Additionally, future research could examine the impact of other factors, such as CG 

structure and firm size, on EM. 

Overall, the findings of this study have important implications for companies, auditors, 

regulators, and policymakers and contribute to our understanding of the role of AC in promoting 

financial reporting quality. 

In conclusion, the present study examined the impact of demographic variables of the 

AC on EM in listed companies in the ASE. The results of the study indicated that demographic 

variables such as the size, independence, and experience of the AC members have a significant 

impact on EM practices. The findings of the study suggest that companies with larger and more 

experienced ACs, with a higher level of independence, are less likely to engage in EM practices. 

The study's results provide important implications for policymakers, regulators, and 

practitioners in the accounting and auditing field. The findings highlight the need for companies 

to focus on the composition of their AC and to ensure that they are independent and have 

adequate experience and expertise to perform their duties effectively. Regulators and 

policymakers should also consider implementing policies that encourage companies to have 

larger and more experienced AC with a higher level of independence. 
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Overall, this study contributes to the literature on the impact of AC characteristics on 

EM practices in listed companies in the ASE. However, it is important to note that the study 

has its limitations, including a relatively small sample size and a focus on a specific stock 

exchange. Future studies could expand on this research by examining the impact of AC 

characteristics on EM practices in other stock exchanges or industries. 
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